
APPLICATION TO SERVE AS INDEPENDENT PERSON ON  

NEATH PORT TALBOT STANDARDS COMMITTEE 

 

Section 1: Personal Details 

Last name:  Title:  

First name:  

Address:  

Telephone No: Email: 

Present occupation (if applicable):  

Name, Address and Telephone of present employer:  

 

 

Connection to local area (if any), e.g. resident, second homeowner, etc. 

 

 

Section 2: Employment & Experience 

Please provide details of relevant employment or voluntary work undertaken which have 

provided you with the skills and experience to undertake this role,: 

 

Name of 

employer/appointing body 

Dates position 

held (from/to) 

Positions held and nature of 

responsibility 

   

   

   

   



   

   

 

 

Section 3: Qualifications, Skills & Competencies 

Please outline relevant academic, professional and/or vocational qualifications specifically in 

the areas of Governance, Finance, Internal Audit, Risk Management, Public Policy, and 

Improvement: 

 

Qualification Date Obtained Awarding Body 

   

   

   

   

 

Please provide examples to demonstrate how you meet the following competencies: 

Scrutiny and challenge  
To act as a critical friend by applying intellectual curiosity and professional scepticism to 

accepted views/opinions and challenge constructively.  

 

Click or tap here to enter text. 

 

Good judgement  
To take a balanced, open-minded and objective approach that recognises the role of good 

governance in supporting the achievement of organisational objectives.  



 

Section 4: Interests & Availability 

 

 

Click or tap here to enter text. 

 

Ability to communicate effectively  
To explain your views positively and clearly, and a willingness to listen to and influence 

others. 

 

Click or tap here to enter text. 

 

Analytical ability 
The ability to monitor performance effectively by interpreting and questioning complex 

data including financial, statistical and performance information. 

 

Click or tap here to enter text. 

 

Strategic Thinking 
The ability to think and make decisions strategically, informed by rigorous analysis; rising 

above the detail and seeing issues from a wider and forward-looking perspective. 

 

Click or tap here to enter text. 

 

 

Relationship Building 
The ability to develop a strong team ethos and to effectively engage with a wider group of 

stakeholders to secure positive outcomes. 

 

Click or tap here to enter text. 

 



Please give details of your availability to attend meetings of the Standards Committee and 

any particular working days or times when you would generally be unable to attend: 

 

Click or tap here to enter text. 

 

 

Please indicate why you are interested in serving on the authority’s Standards Committee: 

 

Click or tap here to enter text. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

Do you undertake any public role, for example, Justice of the Peace, School Governor, 

Trade Union Official, Community Council Member or a member of another local 

government committee? 

 

 

 

 

 

 

 

Declarations of interest: please outline if you have a connection to the authority to which 

you are applying. This could be a connection to a serving officer within the authority, an 

elected member, or a business connection. 

 

 

 

 

 

 

Signed: 

 

 

Date:  

 

Section 5: References 

Last name:  Title:  

First name:  

Relationship to you:  

Occupation: 

Organisation:  



Contact telephone:  

Contact email:  

 

Last name:  Title:  

First name:  

Relationship to you:  

Occupation: 

Organisation:  

Contact telephone:  

Contact email: 

 

  



NEATH PORT TALBOT COUNTY BOROUGH COUNCIL 

EQUAL OPPORTUNITIES  

Equal Opportunities Monitoring Form 

Neath Port Talbot County Borough Council is working towards promoting 

and ensuring equality of opportunity in employment and service delivery.  

It is the Council’s policy to ensure that all applications for posts with the 

Authority are considered on the basis of merit, regardless of gender, 

age, disability, race, colour, nationality, ethnic origin, responsibility for 

dependants, marital status, sexual orientation, HIV or AIDS status, trade 

union activity or religious belief. 

To ensure this policy is carried out effectively, all applicants are asked to 

provide the information requested on this form.  It will be used only for 

administrative and monitoring purposes and will be confidential and not 

used to discriminate in favour or against any individual applicant. 

Full Name of Applicant     

Post Applied For    Independent Person of the Standards Committee 

Date of Birth       

Gender (Please tick as appropriate) 

 Male    Female  

Nationality (Please tick box as appropriate) 

 British   English    Irish  

 Welsh    Scottish  

 Other (Please give details) 

_______________________________________   

Ethnic Origin (Please tick as appropriate) 

(a) White    

 

(b) Mixed:   

 White and Black Caribbean  

 White and Black African   



 White and Black Asian   

 Any other mixed background (Please give details) 

____________________  

(c) Asian: 

 Indian     Pakistani  

 Bangladeshi  

 Any other Asian Background (Please give details) 

____________________  

 

(d) Black: 

 Caribbean    African  

 Any other Black Background (Please give details) 

____________________  

 

(e) Chinese or other Ethnic Group: 

 Chinese    Other   

 

Welsh Language (Please tick as appropriate) 

 

Fairly fluent speaker and writer  Fairly fluent speaker  

Fluent speaker and writer   Fluent speaker   

Learner     Little or no knowledge  

 

Disability 

The Council actively encourages applications from people with 

disabilities.  The Equality Act 2010 defines a person with disability as 

someone who has “physical or mental impairment which has a 

substantial and long-term adverse effect on his/her ability to carry out 

normal day to day activities”. 

 

Do you consider yourself to have a disability?  (Please tick as 

appropriate) 

 

 Yes   No   

 



Note:  It is our Policy to interview all people with disabilities who meet 

the essential shortlisting requirements of the post.  The Person 

Specification shows these requirements. 

 

Where did you see the advertisement for this post? 

 

Internal Bulleting  Intranet   

Western Mail   Evening Post   Job Centre   

 

Internet    

(if so state name of website): 

____________________________________________  

 

Other    

(Please state):          

 


